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JoA255239 / Yauuzin / dunaivsi@s (Warning / Suggestion / Notice)
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a '

Ufayaranadimeanduysevu (Universal Declaration of Human Rights: UDHR)
nAnseviUssmadudvBuyveruiiussmalneduand
ﬁﬁﬂmi%&uziﬁﬁwﬁjﬁﬁ]ﬁUﬁW%umﬂEJ‘UULLmﬁMUiz“ﬂ’l"lﬁa (UN Guiding Principles on Business and Human
Rights: UNGP)

U OECD Guidelines for Multinational Enterprises

ayé’z:gzmanﬁmmsamuiwﬂwﬂimm (ILO Core Conventions)

M55 Joint Commission International (JCI) MAgtesfiuandguan a3es55u uaznsiifuguassdns
WUINIY/LNa9 N15USELT UBe FTSE Russell ESG Ratings way S&P Global Corporate Sustainability
Assessment (CSA) dmsungugsialsaneruianasiliusnIsauguaIn

AileUszIluAUF s UENSUY veYUDE1958UAIU (Human Rights Risk Assessment/Reference: HRDD)
AinNuUANLNITUNTENTUYYEYULKINA

tanasatiuayy (Supporting Document and Form)

ylgune msu%mim”um?ﬂ'm (HP-QPS-01)



