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5. AszUaun1sieu (Flow Chart)

- gl

6. U9A155239 / Tauuzi / dunaiuAn (Warning / Suggestion / Notice)

-l

7. mMafaAURAZNI3IANTZUIUNTS/N15UINT (Evaluation and Monitoring)

nsfinsazlindnsuyverulugug

8. 1aNa13581984 (Reference Document)
- Ufaaanadimeanauyseyu (Universal Declaration of Human Rights: UDHR)
- ARmszvsUssmaduAvBuywesuiUssmalneiduand
- wénnstuurdegsiatuABuyveTULATUEAIR (UN Guiding Principles on Business and
Human Rights: UNGP)
- WUINTY OECD Guidelines for Multinational Enterprises

o s

- AUAYNDIANITUIINUTENINUSEWA (ILO Core Conventions)

- w351y Joint Commission International (JCI) fitiiendesriuanddan a3us53u uaznismiugua
BIANT

- LWIYANIINTUSEUYBs FTSE Russell ESG Ratings wag S&P Global Corporate Sustainability
Assessment (CSA) dmsungugsialsaneruiauazdliusnisauaunmn

- AfleUssidiuanuidssinuavsiywevuegnaseusu (Human Rights Risk Assessment/Reference:

HRDD) f1inauAnENITUNTANSUYWEYULNIYA

9. Lanmiaﬁuaqu (Supporting Document and Form)

- ylgue miu%mimwm?im (HP-QPS-01)



